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ARTICLE 1
 
RECOGNITION
 
REPRESENTATIVE STATUS. The South Orangetown Central School District, 
hereinafter referred to as the "District," has recognized the Civil Service Employees 
Association, Inc., Local 1000 AFSCME AFL/CIO for South Orangetown Custodial and 
Bus Drivers Unit, hereinafter referred to as the "Union," as the exclusive representative for 
collective negotiations with respect to salaries, wages, hours and all other terms and 
conditions of employment for the employees in the bargaining unit 
UNIT. The District agrees that the Union shall be the sole and exclusive representative for 
a unit consisting of the titles set forth in Appendix "A" (Custodian I, Custodian II, 
Custodian ill, Custodial Worker, Maintenance Mechanic I, Maintenance Mechanic II, 
School Bus Dispatcher, School Bus Driver/Courier, School Bus Driver/Custodial Worker, 
School Bus Attendant, School Bus Driver I and School Bus Driver II, and Assistant 
Dispatcher), but excluding personnel, adminIstrative and supervisory substitute personnel, 
maintenance foreman, and head mechanic. 
NEW TITLES. In the event titles are created by the District during the term of this 
agreement, the Union shall be informed in writing fIfteen (15) working days after the 
establishment of such new titles. 
ARTICLE 2
 
WAGES AND BENEFITS
 
A.	 PAYROLL DEDUCTION OF DUES. The Civil Service Employees Association, Inc. 
shall have exclusive rights to payroll deduction of dues and Union-sponsored insurance 
and benefIt program premiums for employees covered by this agreement. Such dues 
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governed by Civil Service regulations). Where qualifications, training, performance, work 
record, and attendance as determined by the Superintendent of School are equal, seniority 
shall be the determining factor in filling vacancies. 
ARTICLES
 
UNION LEAVE
 
A.	 ANNUAL ALLOWANCE. The President of the Union or the President's designee shall 
be entitled to four (4) days leave with pay per year for Union business. Such days may 
be used in days or multiples thereof. 
ARTICLE 6
 
SALARY
 
A.	 SALARY SCHEDULE. The salaries for unit members for the 2006-2007, 2007-2008 
and 2008-2009 school years are set forth on the salary schedule attached to this 
agreement as Appendix "A."· 
B.	 LONGEVITY. 
Unit members, other than those in the transportation department shall be entitled to 
be paid the following longevity amounts each year; effective July 1st, 2006; 10th to 
14th years of service; $7S0.00; lSth to 19th years of service; $1,000.00; 20th to 24th 
years of service; $1,250.00; 25 or more years of service $l,SOO.OO. These longevity 
payments are non-cumulative and are payable effective the 10th, 15th, 20th, 25th years 
of service, respectfully, in a separate lump-sum check in the last payroll period in 
June of each year. 
• Unit member Denise Derfuss shall receive a raise each year of this agreement equal to the percent applied to the 
salary schedule. 
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evaluation will be given to the member and a copy placed in the personnel file. The evaluation 
process is subject to appeal pursuant to Article 21 oftbis agreement. 
ARTICLE 7
 
WORK YEAR
 
A. FULL-TIME EMPLOYEES. The work year for all full-time employees shall be 2,080 
hours. The hourly rate shall be computed by dividing the annual salary by 2,080 hours. 
B. SUMMER HOURS. Full-time employees are responsible for working a 40-hour week; 
however, the flexible scheduling of those hours may be arranged in coordination with the 
appropriate administrator and in cooperation with the Director of Facilities and 
Transportation. These flex hours may be scheduled from the fIrst Monday after the official 
closing of school, as per Board authorization, and end ten (10) days prior to the opening of 
school. 
ARTICLE 8
 
NIGHT DIFFERENTIAL
 
A. NIGHT DIFFERENTIAL. A pay differential of $.50 per hour shall be paid to all full-
time custodians whose work day commences at 2:00 p.m. or later. 
ARTICLE 9 
OVERTIME 
A. COMPUTATION OF OVERTIME. Overtime to be paid to all employees after forty 
(40) hours of work per week in accordance with the Title 29 - part 778 of the Code of Federal 
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Bus Driver I and School Bus Driver II, and Assistant Dispatcher) while employed on a full-time 
basis, shall be entitled to a one (1) week vacation after six (6) months of full-time employment 
and thereafter according to the schedule set below. If such employee has less than six month's 
employment, was employed on or before January 31, and is still in the employ of the District as 
of July 1, next following, the employee shall receive four (4) days of vacation; if the employee 
was employed by the end of February and is still employed as of July 1, next following, the 
employee shall be entitled to three (3) days of vacation; employed in March, two (2) days; in 
April, one (1) day. 
Any employee employed after May 1 shall not be entitled to a vacation until the 
employee has completed one full year of employment. The following schedule of vacation shall 
apply to an employee after one (1) full year of employment in the District: 
1 year to and including 5 years - 10 working days vacation 
6 years - 12 working days vacation 
7 years - 14 working days vacation 
8 years - 16 working days vacation 
9 years - 18 working days vacation 
10 years - 20 working days vacation 
11 years - 21 working days vacation 
12 years - 22 working days vacation 
13 years - 23 working days vacation 
14 years - 24 working days vacation 
15 years - 25 working days vacation 
Maximum number of vacation days shall be 25 working days after 15 years of 
employment. Vacations may be taken at any time during the year with the approval of the 
building administrator in cooperation with the Director ofFacilities and Transportation. 
If vacation has been denied by the District, the employee may carry over up to ten (10) 
days into the next school year. Any remaining vacation days will be paid at the employee" daily 
rate in effect during the year in which the days were earned. 
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A2. FAMILY AND MEDICAL LEAVE ACT. The District will comply with the 
regulations of the Family and Medical Leave Act. 
B. PERSONAL LEAVE. Three (3) days of personal leave shall be granted to all full-time 
employees with prior approval of the Superintendent or designee for matters which cannot be 
handled other than during the school days, accumulative to fifteen (15) days. All accumulated 
days in excess of fifteen (15) days shall be transferred to the employee's sick leave 
accumulation. Application for personal leave must be forty-eight (48) bours in advance of the 
leave, except in the case of an emergency as determined by the Superintendent or designee. No 
personal leave days may be used on the day before or after a holiday or vacation except on 
approval by the Superintendent after an explanation is given. Under no circumstances are 
personal days to be used for vacation or recreation, except on approval. 
Personal leave of one (1) day annually shall be granted to hourly bus drivers. This day 
shall be non-cumulative; and at the end of the school year, employees shall be paid for the 
unused day based on their hourly rate, as per Article 11. 
C. BEREAVEMENT LEAVB. Bereavement leave shall be granted to all employees at the 
rate of four (4) work days per year for a death in the employee's family, viz., spouse, father, 
mother, sister, brother, sister-in-law, brother-in-law, father-in-law, mother-in-law, grandparents, 
or other personal pennanently residing in the employee's household. 
D. JURy DUTY LEAVE Any employee who is called for jury duty shall notify the School 
District immediately upon such notice and shall cooperate with the District in attempting to 
obtain an adjournment of such service to the months of July or August or a period when school is 
not in session. If the employee is nonetheless required to serve on jury duty, the employee shall 
participate in the "on-call" system and appear for work on those days when the employee is "on 
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ARTICLE 14
 
SEVERANCE PAY
 
A. COMPUTATION OF SERVERANCE PAY. All full-time employees, upon the 
completion of five (5) or more years of service with the District shall receive a payment of 
fifteen (15) days pay for each year of service, not to exceed thirty (30) days pay upon 
termination of service from the District. 
ARTICLE 15
 
RETIREMENT
 
A. MAINTENANCE OF PLAN. The District shall keep in effect the current retirement 
plan during the period covered by this agreement. All employees who earn a minimum of 
$1,500 per year or works over twenty (20) hours per week may make application, at the 
employee's option, to join the New York State Retirement System. 
B. 41J APPLICATION OF UNUSED SICK LEAVE AS ADDITIONAL SERVICE 
CREDIT. Adoption of State plan whereby ERS will credit employees for up to 165 days 
which is equal to approximately 5 ~ months of additional service. 
ARTICLE 16 
RETIREMENT INCENTIVE 
Bargaining Unit members who have worked for at least ten (10) years in the District 
and who give the District at least six (6) months advanced written notice of their 
resignation for the purpose of retirement to receive benefits from the New York State 
Employees Retirement System shall be entitled to 100% District funding of their individual 
or family health insurance premiums. This provision shall sunset at the end of business 
June 30, 2009, except for enforcement purposes. 
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ARTICLE 18
 
JOB VACANCIES
 
A. JOB VACANCIES. All job vacancies shall be posted at the work location for a period 
of ten (10) working days to allow all interested and qualified employees to reply. 
ARTICLE 19
 
OUT OF TITLE WORK
 
A. COMPUTATION OF PERIOD. Any employee who is assigned in writing to work 
in a higher paid position shall be paid at Step I of the higher title, but not less than 10% 
above the current rate of pay, commencing with the third day of such assignment retroactive 
to the first day. This provision shall not apply to replacements for other employees during 
vacation periods, but such employees shall receive pay commensurate with the higher title after 
twenty-five (25) days of such work. 
ARTICLE 20 
UNIFORMS 
The District shall provide uniforms for all custodial and maintenance personnel at District 
expense. The district shall assume the responsibility for the cost of cleaning. Custodial and 
maintenance personnel are expected to wear uniforms, except in mitigating circumstances. 
Custodial and maintenance personnel shall be reimbursed for the purchase of work shoes, one 
pair per year, upon presentation of a paid bill, up to $150. 
ARTICLE 21
 
LAYOFFS
 
A.	 ORDER OF LAYOFFS. Layoffs in the competitive class shall be in accordance 
with Civil Service regulations. Layoffs in the non-competitive and labor class shall 
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established subsequent to the start of the school year but prior to November 1 of said school year, 
such runes) shall be open to pick by seniority. 
F. LAYOVER. If a driver has a layover of thirty (30) minutes or less, the driver does not 
have to punch out and must be available to work. 
G. LEAVE WITHOUT PAY. In the sole discretion of the District, drivers may be granted 
up to ten (1) days per school as leave without pay. 
H. VEIDCLE AND TRAFFIC LAWS. All drivers shall qualify under Article 19A of the 
Vehicle and Traffic Law, and Section 156.3 of the Regulations of the Commissioner of 
Education and must be accepted by the District" insurance carrier. A copy of the Vehicle and 
Traffic Law and Regulations of the Commissioner of Education shall be made available and 
remain in the driver's lounge for reference. 
I. IN-SERVICE TRAINING. All drivers shall be required to attend two (2) in-service 
training sessions and two (2) refresher course sessions, and drivers shall be paid their regular 
scheduled hourly rates for such attendance. All drivers must obtain the thirty (30) hour New 
York State certificate or such other certificate as may be required by the State of New York or 
the State Education Department and shall receive fifty dollars ($50) pay upon receipt. 
J. REPORTING-IN TIM:E. Inclement weather drivers are required to report twenty (20) 
minutes before run time to ready their bUS, otherwise drivers will report fifteen (15) minutes 
before run time. 
K. CLOCK-OUT TIM:E. Clock-out time shall not exceed ten (10) minutes after the last 
drop off. Athletic or field trips shall be recorded on a card provided with ring in and run out 
times recorded or on a trip sheet, at the District's option. 
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violated, the date on which the violation occurred, a short summary of the facts giving rise of the 
grievance, and the redress desired. The grievance shall be signed. The supervisor with whom 
the grievance was filed shall respond in writing within ten (10) days from its receipt. 
E. STEP 2. If the grievant is dissatisfied with the supervisor's response, the grievant must, 
within five (5) days from the receipt of the response, submit an appeal to the Superintendent of 
Schools. Within ten (10) days from receipt of the appeal, the Superintendent or designee shall 
hold a meeting with the grievant and the grievant's representatives. The Superintendent shall 
respond in writing to the grievance within ten (1) days after the hearing. 
F. STEP 3. If the Union is dissatisfied with the Superintendent's response, then it shall, 
within ten (10) days from receipt of the response, file a demand for arbitration with the District 
and the panel of arbitrators to be selected on a rotating basis, unless an arbitrator is 
unavailable within a reasonable period of time as follows: 
1. Jeffrey Selchick 
2. Bonnie Siber-Weinstock 
3. Marlene Gold. 
G. STEP 4. An arbitrator shall be appointed from the panel of arbitrators listed above to 
hear the grievance. The arbitrator shall have no power to alter the terms of this agreement. The 
fees and expenses of the arbitrator shall be shared equally by the District and the Union. The 
decision of the arbitrator shall be final and binding. 
H. WAIVER OF GRIEVANCE. Failure of the grievant or grievants to file the grievance, in 
writing, within fifteen (15) days of the act or omission which gave rise to the grievance, or the 
failure of the grievant or grievants or the Union to appeal from one stage of the grievance 
procedure to the next shall constitute an abandonment of the grievance and the grievance shall 
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ARTICLE 25
 
TERMS OF AGREEMENTS
 
A. This agreement shall be in effect from July 1, 2006, through June 30, 2009, or until a 
successor agreement is negotiated. 
B. The District will give the Association, and the Association will give the District, at least 
(60) days notice of any desire or intention to negotiate a renewal of this agreement, without 
modifications or additions thereto, any of the provisions hereto. 
C. This agreement may be changed only by an instrument, in writing, signed by each of the 
parties hereto after appropriate action by the governing agencies, and there shall be no waiver by 
either party hereto of any of the provisions hereof, except by a like written instrument. 
D. The signatures appearing below indicate that this agreement has been ratified by the 
governing bodies of the District and the Union. 
Dated: January 24th, 2007 
By; 
J Buchanan, President 
Unit President - CSEA 
South Orangetown Custodial and 
Bus Drivers u~ 
~vUa-~ 
Theresa Campaena 
District Clerk ~;: 
-cSEA. 
JA"'('~ F"4C..,JA 
<t<u;.o~ AA--:V/.e..(.e.:t'O.c. 
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